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The new Local Church Profile is not just for congregations in search of a 
pastor. All congregations are encouraged to engage in its process of 
discovery every 3-5 years. The UCC Local Church Profile reflects 
valuable data, assesses ministry, clarifies change, and helps advance the 
calling of the congregation. Not just to be completed by a search 
committee – the more participation, the better!  
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“God is able to provide you with every blessing, so that  
having all sufficiency in all things at all times,  

you may abound in every good work.” 
(2 Corinthians 9:8) 
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POSITION POSTING 

LISTING INFORMATION 
SCOPE OF WORK 
COMPENSATION & SUPPORT 
WHO IS GOD CALLING TO MINISTER WITH US? 

 
 
LISTING INFORMATION           
 
Church name: Mt. Sinai Congregational Church (United Church of Christ) 
Street address: 233 North Country Road, Mt. Sinai, NY 11766  
Supplemental web links: http://www.mtsinaichurchli.org/ 
 
Conference: New York 
Association: Suffolk 
UCC Conference or Association Staff Contact Person: Rev. Freeman Palmer, Associate Conference 
Minister, 201-388-6447, FreemanPalmer@uccny.org 
 
Summary Ministry Description:  
Through our recent church-wide mission study, we discovered five themes that direct our future 
growth. 
 
Diversity 
We act on our belief in inclusion in worship and in our participation in society in partnership with 
other communities of faith, Christian and non-Christian. We recognize an intrinsic value in our 
differences, whether of race, gender, sexual orientation, ability, ethnicity, economic level, or age.  
 
Missions 
We strive to create God's just and peaceful realm on earth as revealed in the love and sacrifice of Jesus 
Christ. We want to be feet on the ground in God’s service.  
 
Discipleship 
We connect our strong mission emphasis with our educational experiences. We like to develop new 
intergenerational experiences as alternatives to traditional worship. 
 
Worship 
We appreciate Sunday sermons that show us that the teachings of the Bible and Jesus Christ are relevant 
to our modern lives and that resonate with us during the week, making us more faithful Christians. 
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Celebrating our Church Family 
We participate in structured, scheduled events we collaborate to establish. Being together, working 
toward a common goal, volunteering for a greater good, or gathering for pure enjoyment and 
entertainment: in all these we strengthen our relationships. 
 
Photographs: 
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What we value about living in our area: 
We live in a rich and diverse area that offers medical resources, including major hospitals; diversity of 
cuisines; institutions of higher education; top-rated school districts; places of historical significance; and 
the natural beauty of woods, beaches, and parkland. We value our proximity to NYC, the accessibility of 
railroads and airports, the strength of local community, our church’s setting, and a varied local 
agriculture, including vineyards and organic farms. 
 
Current size of membership:  

465 members 
 
Position Title:  

Senior Minister 
 

Position Duration: 
Settled  

Compensation Level: 
Full time 

Does the total support package meet conference compensation guidelines?  
 Yes, it does. 
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SCOPE OF WORK          

 
" Preparation and leadership of Sunday worship in coordination with the Worship Ministry 

Board, volunteers, and staff 
" Strategic planning for current and new directions in ministry 
" Faith formation and vitality through prayer, Bible study, service, identifying helpful 

resources and opportunities and encouraging laypersons to take advantage of them 
" Leadership development by working with people in the church to create ministries and 

programs 
" Faithful financial development and stewardship 
" Community engagement and leading the way for the church to be an ambassador of God’s 

love 
" Weddings, Baptisms, and funerals for participants in the worshipping community 
" Attendance at meetings and guidance for church programs, in collaboration with lay leaders 

and staff 
" Participation in wider church activities such as conference and association meetings 
" Staff supervision 
" Administration responsibilities unless delegated to other staff/volunteers  
" Pastoral care in collaboration with lay people 
" Counseling, mediation, and/or referral 
" Study and prayer to increase faith and to enhance leadership, teaching, and preaching skills 
" Other duties and responsibilities enumerated in the church constitution and bylaws 

 
Core Competencies: 
We seek a progressive Christian leader who is 

" approachable and involved, 
" an effective communicator and collaborator, and 
" dynamic and inspiring.  
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COMPENSATION AND SUPPORT         
 
Salary Basis: Equal to 2018 New York State UCC compensation guidelines. 
 
Benefits: Salary plus Benefits 
 
What is the expected living situation for your next minister? Parsonage 
 
Comment on the residential/commuting expectations for your next minister. 

The parsonage is one mile from the church and a short drive to local hospitals. 
 
State any incentives: 

There is a budget line for minister professional development, which may include education and 
spiritual renewal.  In addition, we would foresee affording time for spiritual revival and growth. 

 
Describe peer and professional supports available for ministers in your association/conference: 

" peer-to-peer networking groups at local and conference level, and New York Conference 
Communities of Practice virtual clergy support groups 

" attendance at the New York Conference Annual Meeting  
" regular meeting with the Suffolk Association’s Church and Ministry Committee  
" local ecumenical new minister group for clergy serving fewer than ten years   
" The Shalom Interfaith Project provides the availability of a social worker for ten hours per 

week to which our minister may refer persons in need of such professional assistance. The 
Shalom participating ministers gather for one meeting per month, which affords them the 
opportunity to measure the program’s use and effectiveness, as well as to network with each 
other. 

"  Mt. Sinai Congregational Church is a participating member in the Long Island Council of 
Churches.  

 
 
WHO IS GOD CALLING TO MINISTER WITH US?      
 
Describe the ministry goals you envision your next minister co-collaborating with the congregation 
to achieve.  
Some ministry goals include 

" welcoming and nurturing young families through greater inclusion of youth in our services; 
" broadening our outreach in our community and by conveying  our UCC message of inclusion 

and diversity:  “No matter who you are, or where you are on life’s journey, you are welcome 
here”; 

" increasing communication between Council, ministry boards, and action teams and the 
congregation to ensure the transparency of decision-making; and 
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" working with groups of members, such as the Finance Ministry Board and Council, to sustain 
our church’s financial stability. 

 
 
Describe how your vision of the minister you are now seeking will assist the congregation in 
making an impact beyond its walls.  

" We hope our minister’s Sunday messages connect God’s Word to our everyday lives and 
inspire and empower us to make conscious choices in our relationships at home and at work 
that reflect our understanding that all people are children of a loving God. 

" We envision a minister who will have the skills to communicate with persons of diverse 
abilities and backgrounds who may be at different points on their faith journeys. 

" The minister we seek will be committed to ministering “among the least of these” that Jesus 
describes in Matthew 25:35-36 and to encouraging us to find new ways to serve among them 
in our community.  

" We seek a minister who will support the efforts of our ministry boards and action teams to be 
faithful to our church’s mission to share Jesus’s gospel of truth, justice, peace, and love with 
all people. 

" Our vision of the minister we seek includes our desire for someone to co-create with our very 
active lay leadership a church to meet the changing styles of people’s lives today, even if that 
should include streamlining or pruning our program to make way for new, exciting 
opportunities of welcome. 

 
Specify language requirements or culturally specific capacities preferred in a next 
ministerial leader, and why those matter to the congregation’s sense of calling. 

" English 
" Spanish as a second language, though not required, might encourage the growing Latino 

community to join us in worship. 
 
Based on what you have learned about who your church is, who your church’s neighbor is, and 
who God is calling the church to become, describe four areas of excellence from The Marks of 
Faithful & Effective Authorized Ministry that your next minister will display to further equip the 
congregation’s ministry in these areas. 

" Exhibiting a spiritual foundation and ongoing spiritual practice: We hope the minister called 
to serve Mt. Sinai Congregational Church will bear witness to the love of God as shown 
through the life of Jesus Christ and the voice of the Holy Spirit. 

" Building transformational leadership skills: We believe our next minister will draw the 
world into our church and our church into the world to minister in transformative ways. Our 
minister will encourage us to become more fully Christian in our practice, our mission, and 
our public witness to Jesus’s redemptive power. 

" Caring for all creation: Christians are called to be stewards of creation, of resources, of each 
other, and of ourselves. We hope our next minister will lead us in the exercise of these acts of 
stewardship. 
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" Working together for justice and mercy: We pray for “courage in the struggle for justice and 
peace,”* and we hope our next minister will walk arm in arm with us on the road towards the 
creation of a just and peaceful world in our hearts, our homes, our villages, our country, and 
our world. (*UCC Statement of Faith) 



LOCAL CHURCH PROFILE – 2017  PAGE  10	

 
 WHO IS GOD CALLING US TO BECOME? 

“You shall love the Lord your God with all your heart, and with all your 
soul, and with all your mind.” (Matthew 22:37 NRSV) 

 
 
Who is God calling you to become as a congregation? 
 
God is calling us to continue God’s work in a number of ways. Our acts of service and ministry cover a 
variety of ‘in need’ demographics. We work together to assist our local community and extend our 
church’s presence beyond its walls. We are a dedicated, affirming, and faithful congregation, and we 
believe God is calling us to be ever more extravagant in our welcome and ever more caring in our 
stewardship. 
 
Describe how God is calling you to reach out to address the emerging challenges and opportunities 
of your community and congregation.  

"No matter who you are... or where you are on life's journey... you are welcome here!" We truly 
believe this, and as a UCC congregation, we strive to achieve it. The diversity of the church reflects our 
belief that God does not simply tolerate diversity, but is, in fact, its author. God calls us to respond to 
the challenges of an increasingly secular culture, and a community that is open to persons of differing 
abilities and beliefs, races and ethnic heritages, sexual orientations and gender identifications. 
Believing as we do in the inclusive and welcoming light of Jesus, our response is to see opportunities to 
carry that light into the world.  

No matter who you are... 
It is very apparent that this congregation strives to welcome and celebrate everyone. Persons 

attending Mt. Sinai Congregational Church describe it as a non-judgmental congregation. 
Unconditional acceptance is an important value to this congregation. For example, people who are 
previously divorced and would like to marry are not turned away by this church. They marry here and 
their union is celebrated. This congregation is also designated as open and affirming, in strong support of 
the LGBT community.  

Persons with differing abilities are celebrated at Mount Sinai. There is a monthly "Welcome 
Service" when members of several group homes attend and worship with the congregation. We also 
have a visiting ministry program where members of our congregation go to local group homes to 
provide compassionate support for those who may be unable to attend services due to disability. In 
addition, our Messy Church program strives to incorporate residents of local group homes. Our 
activities are suitable for all who attend this non-traditional monthly worship service. 

One of the most powerful examples to share regarding diversity is the joy of a previous 
minister baptizing a church member in his native Swahili. For many, this far exceeded the mere 
acceptance of differences: the entire experience was a celebration of human diversity. Here we had 
a woman pastor, who is a member of the LGBT community, speaking in Swahili while baptizing an 
African man. 

...or where you are on life's journey... 
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There is a strong desire among the congregation to partner with other faith communities. The 
Thanksgiving Interfaith Service, celebrated with our Christian, Jewish, and Muslim neighbors, is an 
important tradition for our congregation. 

Some families in the church struggle with issues of addiction, and many affected by the 
disease of addiction worship here. We embrace and host the AA 12-step community several times a 
week by providing the use of our fellowship hall. We hold a weekly interfaith meditation circle and 
yoga classes for members of the church and others in the local community. 

...you are welcome here. 
 
We recognize that members of the Mt. Sinai Congregational Church may experience natural ebbs and 
flows in their spiritual lives. Many of us have curiosities and questions about other forms of worship, 
and this is encouraged here. Mt. Sinai Congregational Church is a "judgment-free zone," that is, a place 
where persons with differing opinions, lifestyles, abilities, and beliefs are supported, respected, and 
affirmed.  
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WHO ARE WE NOW?  
“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 
CONGREGATIONAL REFLECTIONS 
11-YEAR REPORT 
CONGREGATIONAL DEMOGRAPHICS 
PARTICIPATION AND STAFFING 
CHURCH FINANCES 
HISTORICAL INFORMATION 

 
 
CONGREGATIONAL REFLECTIONS        
 
Describe Your Congregation’s Life Of Faith. 
The mission and covenant in the constitution of Mt. Sinai Congregational Church state, 
 

We recognize in Jesus’s new commandment to love one another that all people are 
children of a loving God and that we are called out to create a welcoming 
community for all who seek to follow that commandment. 
We covenant with one another and with God to adhere to our mission 

" to proclaim in word and deed that Jesus is the Christ, our Lord and Savior; 
" to celebrate his living presence in our midst through worship, study, 

community, and service; and 
" to share his gospel of truth, justice, peace, and love with all people. 

 
When we gather in worship, the congregation at Mt. Sinai celebrates in liturgy and song a Creator God, 
a Mother God, a God-with-us and God-in-us. We affirm a God of love, a Savior of sacrifice, a Holy 
Spirit of wise counsel.  
 
At Mt. Sinai Congregational Church the Holy Spirit prods and nudges us, whispers and calls to us. It 
may move individuals serving on our social justice board to see the urgency of responding to the needs 
of immigrants in danger of deportation by aligning our work with a sanctuary cluster of nearby 
churches. The spirit may goad two among us to “bring church” to local group homes for persons with 
differing abilities. We have designed our church structure to allow individuals and groups to “follow 
their passion” when it comes to proposing and accomplishing tasks that express the Good News of 
God’s love through Jesus Christ.  
 
We hear the Spirit’s voice and sense its movement among us in the voices of our minister, persons in our 
church community, and the children in our midst. We love to hear from each other during worship, 
ministering from the pulpit and sharing from the pews our own personal experiences, as the Spirit moves 
us to speak. 
 
Describe Several Strengths Or Positive Qualities Of Your Congregation 
Mt. Sinai Congregational Church offers active, visible and personal experiences of invitation, welcome, 
and affirmation across the spectrum of God’s human creation.  We act on our belief in inclusion in 
worship and in our participation in society in the form of partnership with other communities of faith, 
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Christian and non-Christian, recognizing the intrinsic value in our differences. Our boards establish task-
specific groups to pursue avenues and actions for manifestation of God’s inclusiveness.   
 
Our Mt. Sinai Congregational Church family is rooted in our growing connection with one another. As a 
faith community, we create evolving groups that continue to bring us closer together – discovering the 
blessings we offer each other in good times and difficult times. We share a sense of belonging and the 
joy that breathes from that place.  
 
At Mt. Sinai Congregational Church our primary mission mandate is to work to create God’s just and 
peaceful realm on earth as revealed in the love and sacrifice of Jesus Christ. Our church’s mission 
outreach activities can be inspired by individuals among us when they perceive global and local needs to 
which they are called to respond. At Mt. Sinai Congregational Church, “mission” is a verb! 
 
Describe What Worship Is Like When Your Congregation Gathers. 
Worship is essential for people at Mt. Sinai Congregational Church. Elements of worship that we value 
include sermons, music, layperson participation, and rituals and sacraments. Generally, all worship 
services take place in our 210-year old Meeting House. Some special worship gatherings are held in our 
large room, Voorhees Hall, which is contiguous to the meetinghouse, with a sliding pocket wall and 
door separating the two. 
 
Central to our worship experience is the Common Lectionary, with the service generally organized 
around the readings for each Sunday, though sometimes, when events within the congregation or in the 
culture at large demand, the minister or the layperson conducting worship may select different readings. 
Selections from Sufi mystics, poets, essayists, and journalists have been a focus of worship at Mt. Sinai 
Congregational Church. We have dedicated volunteer lay readers and liturgists to assist in the service.  
 
Music is an integral part of our church worship, uniting us and eliciting warm memories for many. 
Members enjoy participating in music making and being moved by hearing music performed.  The 
Chancel Choir sings at most worship services from September through June. Music in many forms and 
expressions is organically related to our worship, drawing us together, inspiring us, and helping us to 
praise God with our bodies and souls. 
 
Our congregation loves to hear from each other during worship.  There have been times in our church 
life that the members of the congregation have filled in the gap left by a departing minister or have just 
taken the reins for a Sunday sermon.  Members have preached to our church, and we also come together 
in prayer.  During our service, members love sharing prayers out loud.  We are inspired to know that 
“We ARE the Church.”   
 
One person in the church has commented, “Throwing out paradigms and bringing the congregation into 
new experiences can be quite spiritually rewarding.” That attitude has given rise to an early Sunday 
meditative Communion service, in addition to our 10:00 a.m. service. And on one Saturday each month 
we celebrate Messy Church, an intergenerational alternative gathering that includes arts and crafts, Bible 
lessons, and a meal. 
 
Describe The Educational Program/Faith Formation Vision Of Your Church. 
Mt. Sinai Congregational Church values educational programs that develop and nurture our faith as 
disciples of Jesus. Programs that teach and promote progressive Christian values are very important to 
this congregation. We strive to be flexible, open, and experimental. As disciples, we strive to follow 
Jesus’s call through service, retreats, education, and missions.  
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Mt. Sinai Congregational Church has a strong Christian Education program that serves children and 
youth from pre-Kindergarten through high school graduation. It features Bible-based and creative 
activities such as the children’s Bible study program that culminates with the distribution of Bibles for 
each child. We especially appreciate the work of our Christian education director and the lay people who 
work in the Christian education program to guide the children in their understanding of Jesus.  
 
Recently, energetic and committed parents, working with our licensed minister, have instituted a 
monthly alternative, intergenerational Saturday worship experience called “Messy Church” that 
combines arts and Bible lessons. Messy Church activities are fun for all ages, and the group always shares 
dinner or refreshments. Messy Church has become a popular worship experience for families who may 
otherwise be unable to attend Sunday morning service. Moreover, they find the kinesthetic teaching and 
learning style of Messy Church appealing to children as well as to some older members of the congregation 
who attend to help out. 
 
Describe How Your Congregation Is Organized For Ministry And Mission. 
Ministry boards and action teams comprised of lay volunteers manage and conduct the work of the church in 
accordance with their mission statements and policies. Five ministry boards are responsible for activities and 
programs associated with worship, congregational nurture, social justice, finance, and personnel. A leader for 
each board is elected at our annual meeting, which is held on the first Sunday in November. Their terms of 
office begin on January 1 of the following year. Officers of the church are also elected at the annual meeting. 
They are moderator, vice moderator (who is also the lead of the personnel board), clerk, and treasurer. Board 
leads and officers form the church Council, which is the primary governing body of the church. 
 
Each board consists of its leader (“board lead”) and the coordinators of standing action teams affiliated with 
the board. For example, the Social Justice Ministry Board currently has standing action teams, each with a 
coordinator, that pursue activities in the areas of food, shelter, justice, and our wider church. The number and 
scope of action teams functioning under any board is flexible and may vary from year to year. Each board 
and standing action team develops its own written mission statement and policy. These are reviewed by 
Council as they are developed or changed. 
 
Temporary action teams may be proposed by laypersons who have an activity they want to pursue. They 
must apply to Council or one of the boards for support and oversight. These groups may take on the 
responsibility for a short-term special event, such as a book study, fundraiser, or social gathering. 
 
This organizational structure is the result a recent (22 October 2017) unanimous vote of our congregation to 
accept a constitution and bylaws document that was rewritten during the interim period.  
 
When it comes to decision-making, how many hours are spent in meetings per month? 
Currently, church board members commit to approximately one meeting per month. These meetings 
generally last one to two hours. In addition to their own board meetings, the leads of the various boards 
attend an additional meeting of Council each month. Some action teams meet up to once a week, but when 
their assigned task is complete, they disband. Our new constitution and by-laws afford more flexibility in 
meeting schedules and time commitment for volunteers and elected board leads.  
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Think of a time when action had to be taken quickly. How was that accomplished? 
Decisions in congregational churches often follow lengthy discussions, board meetings, even special 
meetings for congregational voting. Mt. Sinai Congregational Church is no exception. However, when 
“Superstorm” Sandy tore through Long Island and the greater New York City/New Jersey area in 2012, we 
remembered our relief trips to New Orleans following Hurricane Katrina, and Mt. Sinai Congregational 
Church mobilized! We knew church groups would come to Long Island to help rebuild devastated homes on 
our shores, and they would need housing. Reverend Samuels urged Council and the Board of Trustees to 
approve remodeling our bathrooms to accommodate showers, and the job was completed with all due speed. 
We contacted a UCC disaster specialist and the Red Cross, who advised us about supplies we would need in 
order to host visiting relief groups, and we bought cots, bedding, water, and other necessities. Some members 
of the congregation volunteered to be hosts at the church for visiting workers, and thus we were able to 
furnish housing for groups from churches far upstate, including the Buffalo area, who came to Long Island to 
help those affected by that devastating storm in Nassau County and at the Poospatuck Indian Reservation, 
almost directly south of us on Long Island’s Atlantic Ocean shore. 
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11-YEAR REPORT            

 
      

 

Church#: 461820       
Assoc: 540 Schedule: 0 Mt. Sinai Congregational Church UCC  Mount Sinai  NY 11766  

   

      

YEAR MEMBERS 
AVG WEEKLY 
ATTENDANCE 

CHR ED/ 
FAITH 
FORM CONFIRMATION CONFESSION 

TRANSFER 
OR 

REAFFIRM 

DEATHS 
OR 

TRANS 
OUT 

OTHER 
LOSSES 

NET MEMBS 
ADDS-

REMOVED 
2006 660 184 56 13 0 8 3 34 -16 
2007 678 192 67 17 0 12 7 8 14 
2008 699 192 55 19 0 18 5 7 25 
2009 678 170 69 6 0 11 8 30 -21 
2010 683 156 80 0 0 23 5 13 5 
2011 679 170 55 12 0 10 10 16 -4 
2012 661 164 40 9 0 13 5 35 -18 
2013 621 154 55 6 0 11 6 51 -40 
2014 571 159 72 0 0 14 4 60 -50 
2015 566 134 43 13 4 0 8 14 -5 
2016 532 117 40 0 10 1 3 42 -34  

  

      

YEAR 
CURRENT 
EXPENSES 

CAPITAL 
PAYMENTS 

BASIC 
SUPPORT 

SPECIAL 
SUPPORT 

TOTAL 
OCWM 

OTHER 
GIFTS 

WIDER 
MISSION 

BASIC 
SUPP% 

CURR 
LOCAL 

TOTAL 
EXPEND 

PLEDGES 
AND 

OFFERINGS 
2006 $269,037 $0 $9,016 $5,069 $14,085 $11,082 $25,167 3.35 $294,204 $241,127 
2007 $348,043 $0 $9,603 $5,077 $14,680 $16,854 $31,534 2.76 $379,577 $242,688 
2008 $428,997 $0 $9,560 $6,188 $15,748 $14,206 $29,954 2.23 $458,951 $231,642 
2009 $442,795 $0 $8,025 $4,860 $12,885 $23,708 $36,593 1.81 $479,388 $275,527 
2010 $328,202 $10,093 $8,024 $3,227 $11,251 $19,398 $30,649 2.44 $368,944 $276,108 
2011 $384,712 $10,179 $9,925 $3,196 $13,121 $31,081 $44,202 2.58 $439,093 $313,227 
2012 $400,805 $10,193 $9,924 $3,317 $13,241 $46,241 $59,482 2.48 $470,480 $312,673 
2013 $387,468 $4,741 $9,924 $4,322 $14,246 $17,629 $31,875 2.56 $424,084 $318,208 
2014 $387,532 $4,056 $9,924 $2,628 $12,552 $25,215 $37,767 2.56 $429,355 $312,440 
2015 $398,492 $4,261 $10,452 $14,736 $25,188 $11,231 $36,419 2.62 $439,172 $294,437 
2016 $385,390 $0 $10,500 $3,264 $13,764 $7,638 $21,402 2.72 $406,792 $277,155  

 

      

% 
CHANGE MEMBERS 

AVG WEEKLY 
ATTENDANCE 

CHR 
ED/ 

FAITH 
FORM 

TOTAL 
ADDITIONS 

TOTAL 
REMOVALS 

CURR 
LOCAL 

EXPENSES 
TOTAL 
OCWM 

TOTAL 
EXPENDITURE 

2011-2016 -21.65 -31.18 -27.27 -50.00 73.08 0.18 4.90 -7.36 
2006-2016 -19.39 -36.41 -28.57 -47.62 21.62 43.25 -2.28 38.27  
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CONGREGATIONAL DEMOGRAPHICS        
 
Describe those who participate in your church.  

  Is this number an estimate?  

Number of active members: 393 No 

Number of active non-members: 72 Yes 

Total of church participants (sum of 
the numbers above): 

465 No 

 
Percentage of total participants who have been in the church: 

  Is this number an estimate?  

More than 10 years: 80% Yes 

Less than 10, more than 5 years: 10% Yes 

Less than 5 years: 10% Yes 

 
Number of total participants by age: 

0-11 12-17 18-24 25-34 35-44 45-54 55-64 60-70 70+ Are these numbers an 
estimate?  

55 72 20 30 
 
40 
 

40 27 40 56 
 
Yes  
 

 
Percentage of adults in various household types: 

  Is this number an estimate? (check if yes) 

Single adults under 35:  Data not available* 

Joint household with minors:  Data not available* 

Single adults age 35-65:  Data not available* 

Joint household with no minors:  Data not available* 

Single adults over 65:  Data not available* 

*None of the available avenues for demographic research offered information that would allow 
even for a rough estimate of numbers in these categories. 
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Education level of adult participants by percentage: 

  Is this number an estimate? (check if yes) 

High school: 98% Yes 

College: 50% Yes 

Graduate School: 40% Yes 

Specialty Training:   

Other (please specify):   

 
Percentage of adults in various employment types: 

  Is this number an estimate? (check if yes) 

Adults who are employed: 88% Yes 

Adults who are retired: 12% Yes 

Adults who are not fully employed: 5% Yes 

 

Describe the range of occupations of working adults in the congregation: 

Individuals in our church are employed in a variety of settings. We have a high percentage of people 
who are educators and retired educators. We also have many who are in the health professions, including 
nursing, medical and social work professionals. Some among us are employed in service and technology 
industries and in the science professions. Many are employed at Brookhaven National Laboratory, Stony 
Brook University, Northwell Health Systems, Mather Hospital, Stony Brook University Hospital, and 
St. Charles Hospital. 

Describe the mix of ethnic heritages in your congregation, and the overall racial make-up. Most 
UCC congregations tend to describe themselves as “diverse.” Yet, the vast majority of UCC 
congregations are mono-cultural. What does diversity mean in your context? 
Currently about 98% of our Congregation is Caucasian. Our racial demographics are generally 
representative of our geographic area. While we are not diverse in terms of race and culture, we are open 
to change in this area. We celebrate diversity in our programs for Sunday school and Confirmation 
through our choice of the "Progressive Christianity" curriculum. We celebrate and worship with other 
faith communities. We sponsor the Island Heart Food Pantry and help provide assistance to the Sunshine 
Prevention Center for Youth and Families, both of which are located in more diverse communities 
nearby. We help sponsor the Shalom Interfaith Project in partnership with other faith communities. We 
are open to ideas, ministry, and mission that would help us become more diverse in culture, race, and 
ethnicity. 
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For Local racial demographics for the specific Mount Sinai area we have used www.city-data.com. 
These are the demographics listed by race. 
 
81% Caucasian 
13% Latino/Hispanic 
4.1% Asian Alone 
0.7% Two or more races 
0.3% African American 
0.07% American Indian 
 
Has your congregation recently had a conversation about welcoming diversity, or do you plan to 
hold one on the near future (perhaps using, for example, the Welcoming Diversity Inventory)?  
Members of our Search Team and other Boards have looked at the Welcoming Diversity Inventory.  
We anticipate using it in the near future.  
 
PARTICIPATION AND STAFFING 
         

Ways of Gathering Estimated number of people 
involved in attendance 

Who plans each of the 
listed gatherings? (list 
any and all worship 
planners, such as various 
lay leaders, pastors, 
musicians, other staff) 

Grief Support (6-9) 
Mary Larson, Diane 
Corson 

Newcomers (5) Rev. Ron Wood,  
Deacons 

Men’s Fellowship 
(15) 

Dennis Laderwager, 
Mike Gordon 

Adult Groups or Classes 

Women’s Bible study (8-15) Patrice Perreca 
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Baptism Classes 
(2 families) 

Rev. Ron Wood, Lay 
Persons, Deacon 

Lunch Bunch 
(14-18) 

Barbara Lyon, Marian 
Andersen 

Men’s Breakfast 
(8-15) 

Bob Schultz 

 

Coffee Talk (6) Mary Larson 

Baptisms (number last year) 12 (2016) Rev. Ron Wood, Mary 
Larson  

Children’s Groups or Classes Pre-K – 3rd grade (15) DCE Caroline LaVopa, 
BOCE 

 4th grade Bible study (4 – 8) Stacey Humphreys 

Christmas Eve and Easter 
Worship  

Christmas Eve (3 services) (261) 

 Ash Wednesday (90) 

 Maundy Thursday (70) 

 Easter Sunday (184) 

Rev. Ron Wood, Mary 
Larson, George Moravek, 
Caroline LaVopa, 
Deacons 

Church-wide Meals Soup suppers (50) 

 Potluck dinners (55) 

 Progressive dinner (30-55) 

Lay Persons, Deacons 

Choirs and Music Groups Chancel Choir (20) 

 Children’s Choir (5) 
George Moravek 

Church-based Bible Study Various Lay Persons 

Communion (served how 
often?) 

Weekly at 8:30 a.m. 
Monthly at 10:00 a.m. 

Ordained Staff, Licensed 
Minister 
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Community Meals Chicken BBQ Lay Persons 

 Harvest Dinner Dance Island Heart Food Pantry 
Staff 

Confirmation (number 
confirmed last year) 

5 Youth (2017) Rev. Ron Wood, 
Deacons, Lay Mentors 

Funerals (number last year) 5 (2017) Ordained Staff, Licensed 
Minister 

Intergenerational Groups Welcome Sundays (100) Mary Larson, Kathleen 
Larson 

 Messy Church (20 – 40) Jamie Adamski, Lay 
Persons 

Outdoor Worship  Thanksgiving Morning (20) 

 Easter Sunrise (80) 
Ecumenical Leadership 

 

Interfaith Meditation (5) 
Prayer or Meditation Groups 

Course of Miracles (15) 
Rob Kunzler 

Island Heart Food Pantry  
(1300 clients/month) 

Carol and Eddie 
Melendez 
 

Sunshine Prevention Center 

Brighter Tomorrows 

Compassion International  
(adopt-a-child program) 

Public Advocacy Work 

Shalom Interfaith Project 

Board of Christian 
Outreach 
 

Retreats Youth Retreats (c. one per year) (8) Youth Leaders 

Weddings (number last year) 6 (2016) Rev. Ron Wood 

Worship (time slot: 8:30 a.m.) 12 Mary Larson 

Worship (time slot: 10:00 
a.m.) 

110 Rev. Ron Wood 

Youth Groups or Classes Youth Group (5th- 12th grades) (10) Mary Larson, Stephanie 
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Clark, Michael Clark, 
Janice Flaiz, Stacey 
Humphreys 

AA groups (8 meetings/week) Various Leaders 
Other 

Girl Scouts (2 meetings/month) (14) Jamie Adamski, Leia 
Woodruff 

 
Additional comments: 
As a faith community we establish groups that respond to needs within our congregation and that 
promote our mission. In addition to previously mentioned groups we currently have several working 
ministry boards at Mount Sinai Congregational Church. These include the boards of finance, of worship 
and sacraments, of congregational nurture, of social justice, and of personnel. We also have a Council 
that meets monthly. These are all active boards that offer a variety of action team experiences for 
members of our community.  In terms of community groups at our church, we embrace 12-step 
programs by providing meeting space several times weekly for a very active Alcoholics Anonymous 
community. We have also hosted Survivors of Incest Anonymous, Women's AA, and AlAnon. We have 
provided space for yoga classes, meditation classes, art classes and various music programs including 
music recitals, and open mike nights. We currently host a monthly Songwriters Showcase. We have a 
strong desire to connect and partner with other faith communities. We have hosted the Hunger Van, a 
program sponsored by Muslims against Hunger in 2015 and 2016. We celebrate with our Christian, 
Jewish and Muslim neighbors by celebrating Thanksgiving interfaith services as an annual tradition. We 
also are a partner church with Shalom Interfaith Project, a local outreach program designed to help 
individuals struggling with a variety of needs.  
 
List all members or regular participants in your congregation who are ordained, licensed, or 
commissioned ministers. Indicate those with current United Church of Christ Three-Way 
Covenants (i.e. serving in a congregation) or Four-Way Covenants (i.e. serving in a 
ministry beyond a congregation).  

Name Three- or Four-
Way Covenant?  
(3 or 4 or No) 

Ministry Setting Type of Ministry 
Role 

Retired?  
(Y or N) 

Rev. Ron Wood Three Way Local Parish Interim Minister N 

Mary Larson Three Way Local Parish Licensed 
Minister 

N 
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If one or more previous pastors or retired ministers currently hold membership in the church, 
describe their role(s) in the life of the congregation:  The Rev. Dr. Diane Samuels maintains her 
church membership on an inactive basis. 
 
List all current staff, including ministers. Exclude the position you are seeking to fill. 
Indicate which staff person serves as head of staff. 

Staff Position Head of Staff? 
Compensation 
(full time, part 
time, volunteer) 

Supervised 
by 

Length of Tenure for 
current person in this 
position 

Rev. Dr. Ron 
Wood, Interim 
Minister 

Yes Full Time Personnel 
Committee 

2015-present 

Mary Larson, 
Licensed 
Minister 

No Full Time Rev. Ron 
Wood 

2007-present 

George 
Moravek, 
Director of 
Music 

No Part Time Rev. Ron 
Wood 

2014-present 

Jenn Piccolo, 
Administrative 
Assistant 

No Full Time Rev. Ron 
Wood 

2015-present 

Caroline 
LaVopa, 
Christian 
Education 

No Part Time Rev. Ron 
Wood 

2004-present 

 
REFLECTION 
After reviewing the congregational demographics and activities above, what does this information 
reflect about your congregation’s overall ministry?  
Our areas of strength center around our desire for spiritual growth, our social fellowship, and our 
commitment to mission and service opportunities. We have started a Messy Church program in the last 
few years to grow our program for young families. We want very much to continue efforts to support 
and embrace new individuals, families, and parents with young children. We are looking forward to 
leadership that helps us develop more options to include children and youth in worship, service, and 
fellowship.  We have a lovely physical space for gatherings, activities, and church programs. This space 
is currently being renovated to continue to grow our Christian education program. We have a vibrant 
music ministry program with opportunities for any member who wishes to participate musically. We are 
looking forward to more support in the area of extending our ministry in the local and global 
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community. We are looking forward to deepening our faith experiences through church retreats and 
additional Bible study/ministry opportunities. 
 
CHURCH FINANCES           
 
Current annual income (dollars used during most recent fiscal year) 

Source Amount  

Annual Offerings and Pledged Giving $267,615.08 

Endowment Proceeds (as permitted within spending policy, such as a 
cap of typically 4.5%-5% on total return) 

$8,964.61 

Endowment Draw (beyond what is permitted by spending policy, 
“drawing down the principal”) 

$0 

Fundraising Events $22,518.36 

Gifts Designated for a Specific Purpose $36,799.80 

Grants $0 

Rentals of Church Building $10,185.00 

Rentals of Church Parsonage  $0 

Support from Related Organizations  
(e.g. Women’s Group) 

$0 

Transfers from Special Accounts $14,700.00 

Other (specify): Rental Income additional properties $25,040.00 

TOTAL $385,822.85 

 
Current annual expenses (dollars budgeted for most recent fiscal year): $377,097.00 
Our most recent annual budget is available in the same folder with this Local Church Profile. 
 
Considering total budgeted expenses for the year, compare total ministerial support. What is the 
percentage? The percentage for ministerial support, including the licensed minister, is 42%. 
 
Has the church ever failed to pay its financial obligations to a minister of the church? 

Mt. Sinai Congregational Church has never failed to pay its financial obligations to a minister of 
the church.  
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Is your church 5-for-5, i.e. does it include each of the following contributions during the church 
year?  

 X Our Church’s Wider Mission (OCWM – Basic Support)  
 X One Great Hour of Sharing  
 X Strengthen the Church  
 X Neighbors in Need  
 X Christmas Fund  

 
In what way is OCWM (Basic Support) gathered? If calculated as a percentage of operating 
budget, what is that percentage? (recommended 10%) 

  OCWM is a budgeted contribution that in 2017 is $10,608.80 
 
What is the church’s current indebtedness?  

Total amount of loan debt: $1,137.19 
Reason for debt: The debt represents what is owed on a line of credit for repairs to the church 
basement. It is almost satisfied. 
Are capital and other payments current? Yes, they are all current. 
 

If the church has had capital campaigns in the last ten years, describe: The church has not had 
capital campaigns in the last ten years.  

Does your church have an endowment? Yes, the church currently has three endowments. 
What is the market value of the assets? The market value of the assets is $838,574.00. 
Are funds drawn as needed, regularly, or under certain circumstances? 
Only interest is used from one of the funds. Another cannot be used until the total assets reach 
$100,000. The third fund is new, and policy is still being written and approved. 
What is the percentage rate of draw (last year, compared to 5 years ago)?  
 0 
Describe draw on endowment, if any, to meet operating budget expenses for the most 
recent year and the past five years: 
 0 
At the current rate of draw, how long might the endowment last? 

The endowment might last indefinitely. 
 

Please comment on the above calculations or estimates:  The only fund currently providing 
income to the church has restrictions to use of interest only. This is the largest fund with 
$603,257 in assets. 

Other Assets:  
A house with property, currently on the market for $379,000. 
Reserves (savings): $20,291 
Investments (other than endowment): None 
 
Does your church have a parsonage? Yes, the church has a parsonage. 
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Fair market value of the parsonage: $440,000 
Fair market rental value of the parsonage:  $3,000/month 
How is the parsonage used? The parsonage is used as the minister’s home.  
Street / City / State / Zip: 160 North Country Road, Miller Place, NY 11764 
Finished square footage: 1,972 sq. ft. 
Number of Bedrooms, Number of Bathrooms: 4 bedrooms, 2 bathrooms 
Assessed real estate value: The property is church-owned; hence it is tax exempt. 
Available for minister residence: Yes 
Expected minister residence: Yes 
Condition of structure, systems and appliances: All are in good condition. 
Entity in the church responsible for review and needed repairs: 
Currently, the Board of Trustees has this responsibility. 

 
Describe all buildings owned by the church: 
 House (4,950 sq. ft.) and garage 

227B North Country Rd., Mt, Sinai 
(currently for sale: $379,000 asking price) 
 
Church building (12,184 sq. ft.) 
233 North Country Road, Mt. Sinai 
 
Red Barn (2,800 sq. ft.) 
233 North Country Road, Mt. Sinai 
 
Parsonage (1,972 sq. ft.) and garage 
160 North Country Road, Miller Place 
 
Food Pantry Garage (400 sq. ft.) 
643 Middle Country Road, Middle Island 
 
 

Which spaces are accessible to wheelchairs? 
In the church building the accessible areas are 

" the meeting house (sanctuary), 
" the fellowship hall, and 
" the first floor bathrooms. 

 
Reflection: After reviewing the church’s finances and assets described above, what does this 
information reflect about your congregation’s mission and ministry?   
The church has not made significant budget changes in the recent past. The newest ministry initiatives 
included in the budget are Messy Church and proposed support for youth mission trips in 2018. Last 
year was the first year the budget was rearranged into program areas. For 2018 we might consider a 
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narrative budget. We are trying to open the budgeting process more by asking all boards to submit their 
budget requests for the following year. The treasurer will provide each board with past information and 
will assist them in this process.  
 
HISTORICAL INFORMATION          
 
Name one to three significant happenings in the history of your church that have shaped the 
identity of your congregation. 

" Rev. Paul Alexander (serving Mt. Sinai Congregational Church 1956 – 1965) went to 
Mississippi to work on the registration of African American voters in June of 1964. His decision 
to participate in the civil rights movement as “feet on the ground” planted a seed in this church 
that has flowered into the congregational commitment to justice work that one sees today.  

 
" In 1990 the congregation purchased a property adjacent to the church building. Featuring a 

historic house and barn, the property afforded the possibility of more available parking for the 
church as well use of the buildings for mission purposes. For many years, the house was rented 
to a Suffolk County-funded youth shelter organization. The barn was equipped with three 
apartments that had until this year served as affordable housing for less-than-market-value rents 
to members of the local community. The ground floor of the barn is open on Saturdays during 
appropriate weather for a “barn sale” of donated goods as a church fundraiser. In 2015 the youth 
shelter organization lost its funding, and the church began to grapple with other possibilities for 
the building. After determining that the legality of using the building for any for-profit purpose 
would be questionable, the congregation opted to sell the house. It is listed with a real estate 
agent at this time. The barn property, legally separated from the house property, will remain 
under ownership of the church. 

 
" In response to the Katrina disaster, Rev. Dr. Diane Samuels went to New Orleans to serve as a 

chaplain among the grief-stricken. Upon her return, she inspired volunteers in our church to go to 
New Orleans to assist with relief and rebuilding efforts. These groups, varying in number, age, 
and personnel, and financed in part by individual contributions, made several trips to the city, 
staying in a local church, worshiping with and working on behalf of the devastated people in the 
9th Ward.  

 
Add the most important event in the life of your church in the past 10 years. 
Describe a specific change your church has managed in the recent past. 
Recently, our minister resigned before the congregation had time to find an interim. While this might 
have presented disruptive challenges for some congregations, our lay leaders responded with grace, 
strength, unity, and patience. Organized by our deacons, church people stepped up: they preached on 
Sundays, formed an interim minister search committee, continued to meet as trustees, outreach, 
education, stewardship groups, and more. We managed this difficult time with support and 
encouragement from New York Conference leaders, and we emerged stronger for the experience. 
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Every church has conflict, some minor, some larger. “Where two or three are gathered, there will 
be disagreement….” Describe your congregation’s values and practices when it comes to conflict.   
In the historical records of Mt. Sinai Congregational Church, dating back to its founding in 1789, we see 
that parishioners “laboured lovingly” with those in conflict. Today at Mt. Sinai, we continue that 
tradition in a setting that includes negotiation, compromise, and consensus. A confict that illustrates the 
congregation’s conflict resolution process has been the ongoing movement towards becoming an open 
and affirming church. 
 
In 1994 the congregation voted on an “open and accepting”  statement that was the result of negotiation 
and compromise. The committee that had been working on the educational process to inform the 
congregation about the UCC position on “open and affirming” congregations met with some resistance 
to the use of the word, “affirming.” Our minister at the time worked with the small group that had raised 
questions. One of them had found a statement using the word, “accepting” instead of “affirming,” and, 
after the minister checked with the UCC Coalition for LGBT Concerns, the “open and accepting” 
statement passed at a congregational meeting. This was not the end, however. Over the years our church 
membership grew and changed, and our statement was re-written in 2009 and “affirming” replaced 
“accepting.” The revised statement passed by vote at a congregational meeting. 
 
This year (2017) the church Council authorized placement of a rainbow ribbon on the church’s sign by 
the road in front of the building. Within days the moderator received a letter from a church member 
objecting to the ribbon, and the moderator responded by removing it. The Open and Affirming (ONA) 
committee then proposed a series of informational opportunities to reaffirm our church’s stated 
commitment to our ONA status. On the final Sunday of that series the ribbon and a rainbow plaque were 
placed on the sign. 
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Ministerial History (include all previous ministerial staff for the past 30 years 

Staff member’s name Years of service UCC Standing (Y/N) 

Rev. Dr. Ronald M. Patterson 1980 - 1990 Yes 

Rev. Diane Samuels, Asst. Minister 1987 - 1990 Yes 

Rev. Diane Samuels, Assoc. Minister 1990 - 1991 Yes 

Rev. Dr. Allen Fluent 1992 - 2000 Yes 

Rev. Sarah George, Assoc. Minister 1993 - 1995 Yes 

Rev. Noelle Damico, Assoc. Minister 1996 - 2000 Yes 

Rev. Dr. Diane Samuels 2002 - 2015 Yes 

Rev. Elaine Kirkland, Minister of Music 2004 - 2014 Yes 

Mary Larson, Licensed Minister 2007 - Yes 

Please note that during the tenures of Rev. Patterson and Rev. Fluent, full time associate ministers were 
also in place. During the tenure of Rev. Samuels, a licensed minister assisted with pastoral duties, and 
the ordained minister of music also served in pastoral functions. At this time, the congregation does not 
foresee hiring additional full time pastoral support, though the licensed minister, Mary Larson, may 
possibly continue part time in her position for six to twelve months. 
 
Comment on what your church has learned about itself and its relationship with persons who 
provided ministerial leadership: 
We have learned that we rely on energetic ministerial leadership to “grow” our membership, to assist us 
in mediating our challenges and conflicts, to guide us to become more faithful disciples, to encourage us 
to hear God’s “still speaking” voice amidst the clamor of cultural messages, to manage our staff without 
micro-managing our boards, and creatively to assist us as we direct our church’s mission and programs. 
 
Has any past leader left under pressure or by involuntary termination?  

Yes. Please refer to our answer, above, describing the congregation’s response to the question 
regarding how we managed a “specific change … in the recent past.” 

Has your church been involved in a Situational Support Consultation?  
The church has not been involved in a Situational Support Consultation. 

Has a past pastor been the subject of a Fitness Review while at your church?  
No past pastor has been the subject of a Fitness Review while serving at Mt. Sinai 
Congregational Church. 
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WHO IS OUR NEIGHBOR?  
“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 
COMMUNITY VISION 
MISSION InSite 

 
 
 
 

COMMUNITY VISION           
 
How do the relationships and activities of your congregation extend outward in service and 
advocacy?  
Mount Sinai Church adheres to the UCC philosophy of   “extravagant welcome.”  As a result, we draw 
families not only from Mount Sinai, but also from several surrounding communities, including persons 
of various faith backgrounds and experiences. We unite around a strong commitment to mission 
involving both charity and justice. The “causes” we support vary with both ministerial and 
congregational input, and most often our Board of Christian Outreach is the initial sounding board for 
new ideas. Two most recent examples (2017) highlight this.  We have become strong supporters, 
financially and with volunteer labor, for a local highly respected non-profit that specializes in providing 
prevention and counseling services to youth in crisis. During the same time, our outreach board has 
joined an “immigration cluster” of several local churches that is developing strategies to deal with issues 
of immigration, sanctuary, and support for the many undocumented workers living throughout Long 
Island.  
 
Describe your congregation’s participation in meetings, relationships and activities connecting the 
wider United Church of Christ (association / conference / national setting). 
Over the years Mount Sinai’s congregation has always supported both ministerial and lay participation 
in the United Church of Christ. Our ministers and lay persons have served in many capacities, including 
as moderators for the Suffolk Association and New York Conference, search committees for the NY 
Conference leadership, membership on several local and state level committees. Our youth and their 
leaders have consistently participated for the past 25 years in leadership roles in the NYS UCC Youth 
Event. Furthermore we have had regular attendees and occasionally a voting delegate at General Synod.  
We are proud of this record and expect to continue these important connections to the larger church. 
 
Many local churches love to tell the story of what they are doing in the community to transform 
lives. Some have identified certain aspects of their witness into the wider community using 
language shared with other UCC congregations. (Find more information as desired at ucc.org.) 
Check any statements below that apply to your UCC faith community.  

__ Accessible to All (A2A)  
__ Creation Justice  

__ Economic Justice  
__ Faithful and Welcoming 
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x   God Is Still Speaking (GISS)  
__ Border and Immigrant Justice  
__ Inter-cultural/Multi-racial (I’M)  
     Just Peace  
__ Global Mission Church 

  x Open and Affirming (ONA)  
__ WISE Congregation for Mental Health  
__ Other UCC designations: 
__ Designations from other denominations 
__ None

Reflect on what the above statement(s) mean(s) to your community. Is your congregation 
interested in working toward any of the above statements of witness in the near future? 
Our congregation’s “culture” is one of curiosity and encouragement of individuals who get excited about 
issues of justice and witness.   Many new people in our church do not have a background with the UCC 
and are not aware of opportunities to access UCC resources. We have had strong success in partnering 
on certain endeavors (Open and Affirming, God is Still Speaking, and Accessibility/Welcome).  We 
hope and expect that such involvement will expand in the future.   
 
Describe your congregation’s participation in ecumenical and interfaith activities (with other 
denominations and religious groups, local and regional). 
Our church has always been active in its support of the Long Island Council of Churches.  We also 
participate in bi-annual worship services with the local mosque, and Temple Beth Emeth Reform 
congregation in Mount Sinai, Our congregation provided moral support and encouragement to members 
of the local mosque, despite some public controversy when it first opened its doors three years ago.  
 
If your congregation has a mission statement, how does that mission statement compare to the 
actual time spent engaging in different activities? Think of the range of activities from time spent 
gathering, to governance, to time spent going out. 
Our mission to proclaim Jesus Christ as Savior occurs outside of our congregation mainly through 
mission and service.  We try to be examples of the Christian ethic in our service to our community.  
Traditionally, we have never been a church to formally  “go out and tell the good news.” But 
individually and through our congregational efforts over many years, we have developed a strong 
reputation in the area as a church that stands for justice, welcomes everyone, and tries its best to live the 
gospel message seven days a week.  
 
Reflect on the scope of work assigned to your pastor(s). How is their community ministry and 
their ministry in and on behalf of the wider church accounted for in the congregation’s 
expectations on their time? 
Our congregation expects to have both a contract and a covenant with our next minister.  Ministry is 
largely and best achieved through faith-based covenant. We understand that doing community ministry 
is the responsibility of the congregation, but we welcome guidance and inspiration from the minister.  
Past mission and ministry activities have been initiated both by pastoral leaders and by small groups 
within the congregation. The most successful ones have always had strong lay leaders and pastoral 
support “from the pulpit.” We will definitely encourage and support our next minister’s involvement 
with the larger church because that has always been an important connection that we hope to maintain 
through whoever joins us on this journey.   And it is our fervent hope that our new minister will find 
opportunities for challenge and personal growth through relationships with professional colleagues.  
We realize that our call for a minister (preacher, teacher, administrator, healer, friend, confidant--and 
more) will be answered by a human being with God-given limitations.  We pray that we as a 
congregation will always honor and respect both the divinity and the human frailty within us all. 
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MISSION InSite            
Comment on your congregation’s Mission InSite report with data for your neighborhood(s) or 
area. What trends and opportunities are shown? 
The Mission InSite shows us three major areas that provide opportunities for growth at Mt. Sinai 
Congregational Church: 

" The data illustrate a spectrum of beliefs, some non-traditional, about God, Jesus, and the place of 
the church as it relates to major social and moral issues. Many in the community self-identify as 
“NONES,” indicating that church, per se, does not connect with their lives. 

" The group seeing the most growth in our area is the Hispanic/Latino population.  
" The age group in our community seeing the most growth includes those over age 50 whose 

children are grown and who may be caring for aging parents. 
 
How do your congregation’s internal demographics compare or contrast to a) the neighborhoods 
adjacent to your church, and b) other neighborhoods with which your church connects?  

a. Our congregation is 98% Caucasian and middle to upper-middle class, while the nearest 
communities are 78% Caucasian and reflect varied economic levels.  

b. Some of the neighborhoods where our church ministers are demographically more heterogeneous 
than the church’s internal demographics.  

 
How are the demographics of the community currently shaping ministry, or not?  
Mt. Sinai Congregational Church reaches out to some minority populations through our Island Heart 
Food Pantry and our support for Brighter Tomorrows Women’s and Children’s Shelter, the Sunshine 
Prevention Center for Youth and Families, and the Long Island Council of Churches. We have sought to 
be inclusive in our worship experiences so that families with young children as well as senior citizens 
might feel drawn to Messy Church; so that those with differing abilities may attend our Welcome 
Services; so that those who prefer a quiet, meditative practice will attend our 8:30 Communion service; 
and so that members of the LGBTQ will always find a church home with us. 
 
We realize that there is much more we could do to invite those in the Hispanic/Latino and African 
American communities to join us on their journeys of faith. 
 
What do you hear when you talk to community leaders and ask them what your church is known 
for? 
In conversations with local clergy we have heard statements that reflect Mt. Sinai Congregational 
Church’s significant impact in areas of justice and peace. They have said that we are leaders by our 
actions in the community. We are in the vanguard of progressive Christian movements in our support for 
persons of other faiths. These clergy have commented that our model of openness and welcome is 
important for all in our diverse community. 
 
What do new people in the church say when asked what got them involved? 
Many in the congregation appreciate their welcome into the full life and ministry of this church. They 
appreciate the strong sense of community and connection they feel here. Most of our new members 
become very involved in our church. Feeling so connected to the church, they take part in ministry 
boards and action teams. Activities, such as Messy Church, progressive dinners, adult programs, 
outreach projects, potluck suppers—all contribute to a sense of belonging and purpose in the church’s 
life that people value. Many in our congregation come to us from other Christian faith traditions, and 
they welcome the freedom and empowerment in the Congregational/UCC model.  
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REFERENCES 
 

 
 

 
 
REFERENCE 1 
Father Frank Pizzarelli, Executive Director and founder, Hope House Ministries 
(631) 928-2377/ frfritz@aol.com/ Friend of the  Congregation 
 
REFERENCE 2 
Reverend Mark Bigelow, Pastor of Huntington Congregational Church 
 (631) 261-5344/ markjbigelow@gmail.com / Suffolk Association colleague 
 
 
REFERENCE 3 
Rabbi Helayne Shalhavet, Temple Beth Emeth 
(631) 928-4103 / rabbishalhavet@tbemtsinai.org / Friend of the Congregation 
 
 
PROMPTS FOR REFERENCES 
Describe some areas of strength in this church’s ministry.  
Describe some areas for improvement in this church’s ministry. 
Describe a significant experience you have had of this church’s ministry. 
Anything else you wish to share. 
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CLOSING THOUGHTS 
CLOSING PRAYER 
STATEMENT OF CONSENT 
CONFERENCE/ASSOCIATION VALIDATION 

 
 
CLOSING PRAYER            
 
God of Light, our search team thanks you for your guiding presence as we have sought to discern your 
will for our church and to express our vision for its future. We are grateful for the singular gifts each of 
us has brought to our search, knowing that these are your gifts.  
 
May we each see the Light of your presence in each other and all things…. 
 
Your light shines in the beauty and majesty of nature, and we see that we must tend this garden Earth, 
care for its creatures and its flowers, and be ever mindful of our human strain on its resources.  
 
God, lead us to be better Earth-tenders.  
 
Your light shines in the dark places of our lives, in the valleys and caves of our spirits, and we see that 
we are not alone, that in the heart of each of us you offer a path of comfort when we join hands and 
journey together.  
 
God, lead us to be better comfort-sharers.  
 
Your light shines on the marginalized and forgotten in our world, and we see that we must find in 
ourselves the courage to dispel our sense of privilege and share their struggle, walking with them from 
the prisons of our suffering.  
 
God, lead us to be better justice-workers. 
 
Your light shines on Mt. Sinai Church, a gathering of believers and seekers, flawed yet faithful people of 
your Word, and we see that you beckon us to move forward in joy to be your people united, to carry 
your light so that all may see your welcoming presence, in this time, in this place.  
 
God, lead us to be better light-bearers. 
 
Your light shines on our search team and we see fresh possibilities for ministry. We pray that you open 
us to new leadership, new vision, new vigor.  
 
God, lead us to be the grateful spirits of those who see the Light of your presence in each other and all 
things. 
 
In the name of Love we pray. 
Amen. 
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STATEMENT OF CONSENT           

 
The covenantal relationship between a church and those called by that church to serve as pastors 

and teachers and in other ministerial positions is strengthened when vital information is openly shared 
by covenantal partners. To that end, we attest that, to the best of our abilities, we have provided 
information in this profile that accurately represents our church. We have not knowingly withheld any 
information that would be helpful to candidates.  

As the committee charged with the responsibility for identifying and recommending suitable new 
minister for our church, we have been authorized to share the information herein with potential 
candidates. We understand that a candidate may wish to secure further knowledge, information, and 
opinions about our church. We encourage a candidate to do so, recognizing that an open exchange of 
relevant information builds the foundation for continuing and healthy relationships between calling 
bodies and persons seeking a ministry position. 

 
Which individuals and groups in the church contributed to the contents of this Local Church 
Profile?  

Under the direction of our interim minister, Rev. Ron Wood, the church undertook a mission 
study. The work of the team that performed this study and the guidance of our interim minister resulted 
in a document that was both reflective and forward-looking. Our search team found this mission study to 
provide critical understandings for our work. Additionally, our clerk, Jane Carter, and treasurer, 
Charlaine Apsel, were extremely helpful in filling in historical, membership, and financial details for 
this profile. Our administrative assistant, Jenn Piccolo, provided information about church school 
attendance and demographic records. And, finally, we are especially grateful to Revs. Freeman Palmer 
and Noel Varek of the New York Conference, UCC, for their consistent support, encouragement, and 
insights.  
 

 
Noelle Dunlop  
Leader, Minister Search Action Team 
Team members: Jamie Adamski, Lynn Burke, Stephanie Clark, Susan Hoff, Tom Lyon, Elizabeth 
Navaretta, Robert Sinclair, Dan Vedder 
1 November 2017 
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VALIDATION BY CONFERENCE/ASSOCIATION       
 
The congregation is currently in good standing with the association / conference named.  

Staff Comment:  Mount Sinai Congregational Church is in good standing and full 
covenant with the Suffolk Association and the New York Conference.  The church has been 
active in both attendance and participation in both settings. 
 
 
 
 
To the best of my knowledge, ministerial history information is complete. 

Staff Comment: Yes, this profile represents this information completely and well. 
 
 
 
 
To the best of my knowledge, available church financial information is presented thoroughly.  

Staff Comment:  Yes, this information, as well as the Local Church Profile in its entirety, 
is presented both carefully and thoughtfully. 
 
 
 
 
My signature below attests to the above three items.   

 
Signature:  Rev. Freeman L. Palmer   
Name / Title: Associate Conference Minister, New York Conference UCC 
Email:  freemanpalmer@uccny.org    
Phone: 201.388.6447 
Date: November 1, 2017 
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This document is created through support to Our Church’s Wider Mission (OCWM) and is only 
possible through the covenantal relationships of all settings of the United Church of Christ.  
 

 “Jesus answered them, ‘Have faith in God!’” – Mark 11:22 


